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JOB DECSRIPTION – Sessional YOUTH WORKER (AoD YOUTH PROGRAMME)

Reporting to AoD’s Project Coordinator

1. 
Purpose of Job

1.1 To support the social and informative needs of the young people attending the programme.
1.2 To ensure that no young person is discriminated against whilst accessing the programme.
1.3 To work as part of a team. 
1.4 To take lead role in supervising groups in the activity areas as directed by the project coordinator.

1.5 To support tutors and other specialists ensuring that all members’ access to activities is facilitated and supported.

1.6 To meet any administrative requirements necessary to the delivery of an effective service. This includes incident report forms or recorded outcomes. 

1.7 To work within and according to AoD policies and procedures. (Will send Via email)

2. 
Principal Duties

2.1 To take responsibility for the coordination and smooth running of the programme. This may include facilitating informative and leisure activities, including themed projects, discussions, games, collecting evaluations and feedback. 

2.2 To focus attention on the individual developmental needs of young people and to ensure that face to face work is the priority. This should be properly balanced against any other duties within the workload.

2.3 To manage young people’s behaviour and the safety of those young people in his/her care, on or off the premises.

2.4 To ensure that the premises and equipment are properly supervised when in use and secure when not in use.

2.5 To provide escort support on the programme transport service for the young people. Ensuring that young people are collected and dropped off home safely as directed.

2.6 To ensure volunteers on the programme are properly supported and utilised in the programme and activity areas. 
2.7 To foster good communication at all times on the programme and ensure that all incidents and achievements are properly recorded, in line with AoD policies and procedures.

2.8 To ensure that individual care support is managed 
2.9 To comply with AoD’s safeguarding and child protection procedures ensuring that all children and young people are safe from harm and abuse. Where appropriate, to respect confidentiality and ensure that all disclosures are reported to your line manager.
3. 
Essential qualities & skills 
Experience working and/or qualifications in Youth Work
Experience working with young disabled people 
A strong commitment to young people and an understanding of the factors affecting their live
Excellent organisation and time keeping skills
The ability to provide reliable support to young people and act with integrity in times of stress
Excellent interpersonal skills, with the ability to establish good relationships with young people

Patience, tolerance and flexibility
Excellent teamwork and communication skills
A sense of adventure and a willingness to try new things

The ability to treat young people's concerns with respect, tact and sensitivity, while being aware of the limits that are required by confidentiality and the boundaries that govern the youth/youth worker relationship

A great deal of resilience
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